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Demographics 

 

Enrollment at BHS over the past three years: 
● 2017-18: 419 
● 2018-2019: 425 
● 2019-2020:  420 

   

The ethnic makeup of BHS is: 

● African American: 1.6% 
● Hispanic: 32.2% 
● White: 62.2 % 
● American Indian: 2.1% 
● 2 or more races: 1.9% 

 

Special programs enrollment over time: 

  

 2016-17 2017-18 2018-19 

Bilingual / ESL 16 19 25 

Career & Tech 361 400 379 

GT 38 30 37 

SPED 36 40 52 



 

The largest category of at-risk students is economically disadvantaged with over half of BHS students identified as ED.  Our mobility rate is 18% 

 

The staff demographics at BHS reflect the following: 

● African American: 5.5% 
● Hispanic: 6.6%  
● White: 87.9% 

 

Student to teacher ratios are reflected in the following: 

 
● 11.7 students per teacher. 
● State Average is 15.1 
● 71% of our students are at approaches grade level or above in all subjects 
● 78% is the state average for the same statistic 

 

We can draw the conclusion that a smaller student to teacher ratio may not be the primary factor in student achievement. 

 

Staff Quality, Recruitment, and Retention 

 

While highly qualified teachers are sought after for employment at Breckenridge High School, the school has made some adjustments to meet teacher 

demand amidst a teacher shortage. Breckenridge is a school of innovation therefore industry experience can qualify a person for teaching in some 

areas when a certified teacher cannot be hired. Teachers are offered incentives to pursue higher degrees with a master’s degree stipend.  

Through TTESS evaluations, staff surveys, and student surveys it has been determined that Breckenridge High School had identified building 

relationships as the highest priority for staff. The teachers at Breckenridge High School seek to prepare students to be productive members of their 

community after high school while developing the relationships necessary to encourage student success both academically and through intra/extra-

curricular activities.  

The district hired a Director of Secondary Learning to meet the needs of teacher education and evaluation. The DSL position is designed to evaluate 

teacher performance utilizing the TTESS evaluation system and assist the principal in the growth of teacher pedagogy across the campus.  

Breckenridge High School advertises job openings online through Region 14 and various other organizational websites. Administrators work with 

alternative certification programs to recruit teachers.  The staff turnover rate for the 19-20 schoolyear remained high.  HB3 saw the state provide 

more money to provide teacher raises.    

Department heads teach new teachers about the policies of BHS and encourage community involvement.  The DSL has implemented a new program 

called the Induction Year Teacher Forum. This program is designed to foster best practices in teaching strategies, develop pedagogy practices, and 

provide a safe space that those induction year teachers may ask questions.  The district is focused on a Together-Is-Better campaign that promotes the 

notion of ownership of your campus and working as a community. 

Breckenridge HS designs professional development offerings based on staff need, school vision, and district initiative.  Staff development needs are 

identified through surveys, classroom observations and TTESS evaluations.  Breckenridge High School staff has attended on-campus professional 

development, Region 14 professional development, STAAR professional development, and subject specific professional development. The impact of 

this professional development is seen in class observations, TTESS evaluations, and student performance. Professional development that results in 



teacher growth is monitored by the Director of Secondary Learning. Records of staff professional development and certifications are gathered by the 

school registrar.  

 

 

School Culture and Climate 

 

In the fall of 2019, a student, staff and parent survey was utilized to assess campus culture.  Overall, students feel safe, respect 

teachers, are challenged and successful, and prepared for their futures. The teachers agree with the students’ perspectives.  The 

surveys show that teachers and students are engaged in the learning process and feel that their personal as well as group needs are 

being met and that they are prepared for future endeavors and personal growth. 

There is a mutual respect between teachers and students; although, the teachers feel more that students are more disrespectful to them than vice versa 

based on the surveyed question.  Teachers did feel that discipline of students was enforced. There was not a particular question for students or parents 

regarding discipline. It stands to reason that since other questions were on the positive side that a question about discipline would also be positive.  

All entities surveyed were in agreement that the school is safe. I feel based on recent events that students will still feel safe at school if they were 

allowed to be there. 

 Most of our students participate in extra-curricular activities, which helps them tend to grades and behavior. The athletic department is very 

supportive and helpful with discipline and holding students accountable to themselves, athletics, and academics. Our high achievers and actively 

involved students are the most satisfied with culture and climate. The school has had a high attendance rate compared to last year. We feel this is 

because of new strategies that have been put in place this year. “Buck Time” helps students who are extremely involved to stay on top of grades and 

get help as needed. Tardy policies have been enforced, which has helped alleviate the tardy issue.  

Classroom management and organization has been addressed by the administrators the entire year.  There have been many steps taken to help 

teachers use their time more efficiently and with success.  

Since the students feel safe at school, I think that the substance abuse issues are at an all-time low. Students are aware of those who 

use drugs; we have no real gangs; and weapons are rarely an issue, if ever. Students not involved in extra-curriculars are more 

likely to abuse substances than their peers. We have three counselors and admin who help students with issues as well as a very 

supportive school nurse. The students also know that the teachers care and will help them through things or guide them to someone 

else who can.  

The majority of our students are involved in extracurricular activities, clubs, ag, etc. The students are from all demographic and socioeconomic 

categories. These students have a greater sense of belonging and wellbeing, obtain higher grade point averages, serve in the community more of the 

time, help others on a regular basis, and set higher goals for their future than those who are not involved.  

Based on the survey questions, it can be concluded that our facilities promote success and make everyone feel safe. It is important that facilities be 

clean and well kempt. It creates a more positive attitude and pride if they are eye-pleasing as well. Facilities do affect the climate and culture in a 

positive way by creating school community and pride.  

 

 

 

 



School Context and Organization 

 

The master schedule has been adjusted to meet the ever-changing requirements of college, career and military readiness (CCMR) requirements of the 

Texas State Accountability System.  For example, career and technology education (CTE) courses are being aligned to career pathways chosen by 

students and to meet the regional employment data from the Texas Workforce Commission (TWC).  

Class sizes have a small student-to-teacher ratio.  Core teachers are provided time to meet in grade level teams to discuss academic achievement and 

student socio-emotional needs.  Each team is tasked with ensuring that all students earn their credits and providing support when needed.  The goal is 

to reduce the drop-out rate and improve the graduation rate.  Academic achievement at the high school is improving with a decrease in students 

failing classes. Many teachers offer tutoring and assistance either before school, during lunch or Buck Time or after school.  The PAL program also 

offers tutoring for students, specifically during Buck Time. Students may attend Lunch D-Hall and or Saturday to makeup attendance credit.  Google 

Classroom allows students to review access lessons and/or complete makeup work away from school.  

Campus policy and procedures begin with the campus leadership team (comprised of administrators and campus leaders) who discuss the idea before 

presenting the topic to the faculty.  The faculty will trouble shoot problems or issues prior to implementation.  Teachers are included in the decision 

on how to assess students, but ultimately, major unit assessments are designed by Eduphoria for the purposes of vertical alignment.  

Parents are included in opportunities to make decisions on the campus improvement team regarding school improvement. 

 

 

Student Achievement 

 

Student achievement data is broken down into different subgroups by ethnicity, gender, special education, 504, content areas and students who are 

identified as at-risk.  Data shows student growth as they tackle new content areas.  New groups of students are passing EOC retests.  Student 

achievement is equitable across ethnicities.  Female students tend to outperform male students.  The last few years has seen the most growth in 

students identified as Special Ed.   

Intervention programs such as PALS has helped with tutoring during Buck Time and students who are utilizing Buck Time as a tutoring period are 

seeing growth.  EOC results have stagnated at the high school.  EOC test results currently lag the state average by a small margin. 

 

 State 17-18 18-19 Meets 18-19 Masters 18-19 

English 1 65 58 61 * 43 1 8 

English 2 67 62 56 37 40 4 2 

Algebra 83 76 79 39 35 21 22 

Biology 87 82 81 47 49 6 21 

US History 92 86 90 52 61 19 32 

 

 

 

 
 



Curriculum, Instruction, and Assessment 

All teachers use TEKS Resource System and Eduphoria to plan/document TEKS aligned lesson plans and unit assessments.  Unit assessment and 

interim assessment data is used to pull students in need into intervention groups for tutoring. All assessment data is used to drive spiral instruction 

and deliver quality instruction and meet student needs.  

TEKS Resource System provides alignment documents in all core subject areas to show teachers areas of focus. Using TRS allows teachers to stay in 

an aligned instruction model that will help build on needed skills for future learning. Assessments built through Eduphoria use this information to 

create tests that are aligned to curriculum and student needs.  College and Career Readiness Standards are part of the units built in TRS. Using the 

suggested performance assessments allows teachers to align instruction to the CCRS in a way that is integrated into the existing curriculum and 

instruction.  

The English department met several times this year to review and adopt new curriculum to meet the needs of all learners in their discipline.  The 

Math department has reviewed curriculum and tried to match up resources to meet the needs of the students as well as adjust to the Year-at-a-Glance 

(YAG).  Science and Social Studies have reviewed existing resources to meet the needs of students and meet the requirements of the YAG 

documents on TEKS Resource System.  

Using instructional strategies from Lead4Ward, teachers are able to respond to the needs of diverse learners and drive student achievement. Training 

for Lead4Ward has been implemented across the district and in our school so that every teacher is familiar with these learning strategies. Using these 

activities and strategies with struggling learners allows them to slow down, work with others, and ask questions when they need to.  

Students that need extra support for standardized testing have been put through a rigorous but purposeful 10-day breakout review sessions to 

reinforce material in Math, ELA, Science and Social Studies. The results have been good, and most students that end up in this type of intervention 

end up passing the EOC. 

All teachers are trained to use in-class strategies as well as online learning platforms like Google Classroom to deliver instructional content. This 

maximizes engagement by varying learning styles used every day. It also allows for student choice and voice, which encourages a positive learning 

climate. Teachers are able to find tools to encourage problem solving, and critical thinking and deliver these to students in a platform that is 

accessible and engaging.  

Assessments are built in Eduphoria with the standards linked to the curriculum in TEKS Resource System. This allows teachers to see immediately 

where students are struggling and where they have been successful. Eduphoria’s tools allow teachers to group students by how they measure and 

deliver appropriate follow-up instruction.  

Most assessments are built using existing state assessments. This design allows teachers to develop assessments that are fair and equitable. Students 

perceive assessments to be challenging and effective at showing what they don’t know.  

Low-Risk in class assessments, Unit Assessments, and Interim assessments provide a wide range of samples of student achievement that allows 

teachers to come to a complete and honest conclusion about student achievement. While low-risk assessments show teachers every day what students 

can do, Unit Assessments are an indicator of what they may have missed. Interim Assessments show teachers likelihood of future success so that they 

can provide targeted instruction to small groups.  

 

 

 
 

 



Technology 

 

BHS utilizes a robust network infrastructure for both ethernet connected devices as well as several hundred school district Chromebooks that are 

connected to the network through WiFi Hotspots. Additionally, the Hotspots allow student cell phones and devices to gain controlled access to the 

Internet. All classrooms maintain desktop computers with video projectors and SmartBoards; plus, there are stand-alone computer labs. The BHS 

library also maintains and operates a 3D printer for student projects. The BISD Journalism & Web Media Program maintains and operates video 

camera drones and video production and editing equipment for professional level production. That same program maintains and operates numerous 

digital Canon and Nikon DSLR cameras and lenses. 

Students have typically outpaced veteran teachers and staff because they are digital natives because of their birth year. The Coronavirus Pandemic, 

however, has closed the gap in many respects. For example, all teachers at BHS are conducting some form of distance, online learning, utilizing 

numerous online applications from Google Hangouts to Flipped Classrooms with supporting apps. Proficiency is higher than ever as of April 2020 

and will continue to grow. 

Increasingly the BHS staff has generally embraced technology, especially younger teachers, and is moving because of the Coronavirus Pandemic at 

full speed into an online infrastructure concerning the development and delivery of effective instruction.  Again, with the Coronavirus Pandemic, 

whatever barriers there might have been concerning the effective use of technology for the development and delivery of effective instruction are 

arguably now evaporating because of the necessity of home-based learning strategies.  Many teachers need a brand new, high-end desktop computer 

with lots of storage and memory so that they can effectively run modern apps simultaneously for the purposes of instructional delivery. Also, teachers 

need to be taught how to maintain basic, non-invasive computer maintenance. 

There were several training sessions during in-service workshops and meetings concerning technology and instruction. Dr. Moore’s role as 

instructional technology facilitator has certainly been helpful. Staff members have helped each other as needed in an undocumented, day-to-day 

manner. Laura Gibson, Secondary Director of Learning, also worked one-on-one with teachers concerning effective instruction, especially in context 

to Eduphoria, and the latter is an online software application. 

With potentially less instructional turnover next year, and because of the Coronavirus Pandemic’s online instructional requirements, our campus just 

took a quantum leap forward in the right direction with regard to (a necessity-mandated improvement concerning) instructional technology. 

Again, due to the Coronavirus Pandemic, we are using online technology around the clock for home-based learning, and the effect is that we are all 

getting much better at it; we have had to do so. It is making us better teachers not because we are removed from our students but because many 

teachers are learning to organize and present their instruction in a logical, online manner. Even when we are back to in-person, regular school, the 

change will be profound. 

 

Family and Community Involvement 

 
 The majority of our parent involvement comes from extracurricular events (sporting events, band, theatre, etc.).  At BHS we are working on 

ways to improve parent engagement in activities outside of extra-curricular events such as parent meetings, college night, and meet the parent.  We 

have also implemented time for grade level teams to meet and engage with parents about issues related to student achievement.  Parents and 

community members are also invited in making decisions on various committees such as the BHS Campus Improvement Team or the BISD District 

Improvement Team.  The community has services such as Open Door, Communities in Schools, MHMR, Starry Counseling, S.O.A.R., etc. which are 

available for support to students and families in need. 

For students who speak a language other than English, documents are translated and posted, both physically and digitally.  The campus utilizes the 

LPAC committee meeting to monitor progress for ELL students.  



 

 

 

William Paul 

Breckenridge High School Principal 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Comprehensive Needs Assessment Data Documentation  
 



 

The following data were used to verify the comprehensive needs assessment analysis:  

 

Improvement Planning Data  

 

● Campus goals  

 

Accountability Data  

 

● Texas Academic Performance Report (TAPR) data 

●  Performance Index Framework Data: Index 1 - Student Achievement  

● Performance Index Framework Data: Index 2 - Student Progress  

● Performance Index Framework Data: Index 3 - Closing Performance Gaps  

● Performance Index Framework Data: Index 4 - Postsecondary Readiness  

● Texas School Health and Wellness Survey 

● Regional Needs Assessment from the Prevention Resource Center 

 

Student Data: Assessments  

 

● State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions  

● STAAR End-of-Course current and longitudinal results, including all versions  

 

Student Data: Student Groups  

 

● Economically Disadvantaged / Non-economically disadvantaged performance and participation data  

● Special education population, including performance, discipline, attendance, and mobility  

● At-Risk population, including performance, discipline, attendance and mobility  

● ELL or LEP data, including academic achievement, support and accommodation needs, race, ethnicity, gender, etc  

● Career and Technical Education (CTE) data, including academic achievement, program growth, race, ethnicity, gender, etc  

● Section 504 data 

● Homeless data  

● Gifted and talented data  

● Dyslexia Data 

BRECKENRIDGE HIGH SCHOOL CAMPUS IMPROVEMENT 

PLAN  2020-2021 
Authors: William Paul, Jennifer Brown, Laura Gibson 
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LR Goal #1: 
Recruiting, 
Supporting, and 
Retaining Teachers 

The district will improve educator pre-service and in-service training, and implement systems of continuous educator 

improvement, because teachers are the greatest asset in our school systems to improve student outcomes.  
 

Strategy Description ESSA Title Monitor Expected Result Formative Reviews 

Dec April June 

Attend job fairs to 

recruit qualified 

teachers, and other 

staff.  

2 Principal Successful 

recruitment of 

teachers in areas of 

need. 

   

Post openings on 

Region 14 website 

and TASA website.  

 

2 Principal Successful 

recruitment of 

teachers in areas of 

need. 

   

BHS will build 

collaboration time 

into the master 

schedule. 

2  Principal, 

Counselor 

Opportunities for 

collaboration will 

increase for core 

content teachers. 

 

 

  

Connect with college 

and alternative 

teacher preparation 

programs to actively 

recruit potential 

teacher candidates. 

2 Campus 

Administration 

100% of positions 

filled with highly 

qualified 

candidates. 

   

Core staff will be 

trained in the use of 

TEKS Resource 

System and 

Eduphoria. 

2, 3, 4 Director of 

Secondary 

Learning 

Assessment and 

instruction is 100% 

aligned to TEKS. 

   

Staff will be provided 

with training on use 

of technology in the 

classroom. 

2, 3, 4 Instructional 

Technology 

Specialist 

A minimum of two 

new staff members 

will become 

Google Certified 

Level 1 and two 

   



will become Level 

II. 

GT training and 

updates for core 

teachers. 

2, 3, 4 Principal Increased 

differentiation 

techniques to meet 

student’s needs. 

   

Implement and assess 

new mentoring 

program. 

2, 3, 4 Mentor 

Coordinator 

100% of new 

teachers will have 

a mentor. 

   

Teachers will receive 

training on SpED 

requirements and 

TTESS. 

2, 3, 4 DSL 100% of teachers 

will understand 

SpED 

requirements and 

TTESS evaluation 

system. 

   

 

 
LR Goal #2: Improving 
transparency of 
district and campus 
academic and 
financial performance. 

The district will improve the transparency of school district, open-enrollment charter school and campus academic and 

financial performance ratings so that all stakeholders understand the strengths in their schools and school systems and can 

more effectively chart paths of improvement.  
 

Strategy Description ESSA/Title Monitor Expected Result Formative Reviews 

Dec April June 

Provide student and 

parent the Student 

Code of Conduct and 

Campus Handbooks 

through our website. 

Paper copies will be 

made available upon 

request.  

 

4 Principal Increased 

parent/student 

knowledge of 

campus 

expectations, 

policies and 

procedures. 

   

Include parent, 

community, teacher 

and administrators in 

the campus 

improvement plan 

design. 

4 Principal The campus 

improvement plan 

will become more 

inclusive and 

collaborative. 

   



Provide an open line 

of communication 

between parents, 

administrators, and 

teachers. Oral and 

written 

communications in 

both Spanish and 

English as 

appropriate 

(examples: grade 

reports, report cards, 

State Assessment 

results, staff 

information as 

appropriate, parent 

teacher conferences, 

open house, 

newsletters and other 

parent involvement 

activities).  

 

4 Principal, Office 

Staff 

Information to 

campus and 

community will 

increase. 

   

Campus Open House 

and Parent 

Conference Days are 

offered as a means of 

communicating with 

parents concerning 

campus rules, student 

needs, teacher/parent 

roles, etc.  

4 Principal, At-Risk 

Coord. 

Teacher-parent 

communication 

will improve. 

   

Design and share a 

survey with parents 

about school culture, 

climate and academic 

performance. 

4 Principal Parent input will 

be a key part of the 

improvement 

process. 

   

 



LR Goal #3: Building a 
foundation of literacy 
and numeracy. 

The district will ensure that our youngest students are capable of reading and doing mathematics at grade level by third grade 

because a strong foundation sets students on a path to academic success and helps prevent expensive taxpayer-funded 

remediation later in life.  
 

Strategy Description ESSA/Title Monitor Expected Result Formative Reviews 

Dec April June 

Increase student 

engagement through 

streamlined 

instructional 

techniques will lead 

to increased student 

attendance. 

1, 3, 4, 5 Asst. Principal ADA for 20-21 

will be 96%. 

   

Instruction and 

assessment will be 

monitored through 

data entered into 

Eduphoria. 

1, 3, 4 DOL EOC results will 

indicate growth 

from previous 

year. 

   

Buck Time 

intervention will 

utilize data to identify 

academic needs areas 

for students. 

1, 3, 4 DOL There will be a 

reduction in the 

number of students 

enrolled in 

intervention next 

school year. 

   

Freshman Academy 

(and other grade level 

teams) will be utilized 

to help identify 

students who need 

academic, emotional 

or social support. 

1, 3, 4 Principal 100% of freshman 

will not be retained 

in a core subject. 

   

Students with poor 

attendance will meet 

with the attendance 

committee. 

1 AP, At-Risk 

Coord. 

ADA for 20-21 

will be 96%. 

   

Saturday school, 

lunch detention or 

other service 

4 AP, At-Risk 

Coord. 

0 students will lose 

credit due to 

attendance. 

   



opportunities will be 

provided to students 

for credit recovery. 

 
LR Goal #4: Improving 
low performing 
schools or areas that 
potentially could 
make us low 
performing. 

The district will reduce the number of D or F rated campuses by half within five years of the launch of the state’s A–F 

academic accountability system, because all students should have access to high-performing schools.  
 

Strategy Description ESSA/Title Monitor Expected Result Formative Reviews 

Dec April June 

The campus will 

utilize TEKS 

Resource system to 

ensure instruction and 

assessment is aligned 

to TEKS across all 

content areas. 

 

1, 3, 4 Principal, DSL 100% of students 

will graduate by 

passing all EOC 

tests. 

   

Initial training for 

new teachers and 

ongoing support for 

returning teachers 

will be provided for 

TEKS Resource 

System and 

Eduphoria utilization. 

 

2  Principal, DSL 100% of students 

will graduate by 

passing all EOC 

tests. 

   

Buck Time 

interventions for 

upper level students 

who have not passed 

the EOC. 

2 Principal 100% of students 

will graduate by 

passing all 5 EOC 

tests. 

   

Utilize Buck Time 

collaborative time to 

identify and develop a 

plan for students in 

need of intervention. 

2 Principal, DSL 100% of students 

will graduate by 

passing all 5 EOC 

tests. 

   



Creation of a campus 

handbook for teachers 

to reference in 

campus policies and 

procedures. 

2 Principal A positive campus 

culture and climate 

will be supported 

through common 

procedures. 

   

BHS administrators 

and teachers will 

receive training from 

Lead4Ward to help 

identify and improve 

areas of need. 

2 Principal EOC results will 

improve at the 

master’s level by 

5%. 

   

BHS administrators 

will receive 

leadership training 

relevant to 

instructional 

leadership. 

2 Principal 50% of teachers 

will show 

improvement in 

TTESS evaluations 

by May. 

   

BHS administrators 

and teachers will 

improve knowledge 

of technology 

integration techniques 

and software. 

2 DOL. Increased 

access/knowledge 

of technology use 

in school – TCEA 

Conf. 

   

 
LR Goal #5: 
Connecting high 
school to Career and 
College Readiness. 

The district will improve the career relevance of the high school experience for Texas students to ensure better direct access 

and success in the workforce in accordance with HB 5 (83rd Texas Legislature) initiatives and to improve performance of 

students as they transition to a postsecondary institution.  
 

Strategy Description ESSA/Title Monitor Expected Result Formative Reviews 

Dec April June 

Utilize partnerships 

with Ranger, Cisco, 

TSTC and other 

entities to provide a 

wide range of 

learning 

opportunities. 

4 Counselor Increased 

opportunities for 

students to earn 

dual credit and 

workforce 

readiness. 

   



Dual-counselor 

positions will be 

utilized more 

effectively to address 

the needs of students. 

4 Principal Increased number 

of students 

receiving career 

certificates or 

career 

opportunities. 

   

Streamline pathways 

to ensure students 

have access to 

relevant career 

opportunities post-

graduation. 

4 CTE Counselor 100% of students 

at BHS will 

graduate with an 

endorsement, 

distinguishment or 

certificate. 

   

Partner with Texas 

Workforce 

Commission to 

increase access to 

career-ready 

opportunities. 

4 CTE Counselor Increase in 

opportunities for 

students to engage 

in work-experience 

relevant to their 

interests. 

   

 

 
LR Goal #6: Using 
taxpayer resources 
efficiently to have 
positive outcomes. 

The district will use its resources efficiently and effectively and encourage school districts and open enrollment charter 

schools to use limited taxpayer funding to improve student outcomes and accomplish legislative objectives.  
 

Strategy Description ESSA/Title Monitor Expected Result Formative Reviews 

Dec April June 

Assess and streamline 

Emergency 

Operations plans and 

drills. 

4 Principal 100% of drills will 

be run without 

fault. 

   

Utilize social media 

platforms which 

reach parents, 

community and 

students. 

4 Communication 

Coordinator 

Increased parent 

involvement and 

engagement via 

surveys. 

   

Partner with BPD to 

provide proper 

interaction training 

4 Principal Students will meet 

the graduation 

requirement set 

forth by TEA to 

   



for sophomores and 

freshman. 

learn how to 

properly interact 

with police. 

Add Chrome Book 

cart(s) to the BHS 

campus. 

4 Principal Improve the 

student : device 

ratio on the BHS 

campus. 

   

Improve teacher 

classroom computers. 

4 Principal Improve teacher 

access to digital 

technology use. 

   

 

 

 

 

 


